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Boy Scout Troop 455

Eagan, Minnesota
Leadership Position Description
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SENIOR PATROL LEADER

GENERAL INFORMATION


Procedure:
A Scout Leader advances into this position automatically after serving six months as the ‘senior’ Assistant Senior Patrol Leader as well as an additional six months as the ‘junior’ Assistant Senior Patrol Leader (see ASPL leadership position description for more details).  18 month total leadership commitment to Troop 455.


Term:
6 months – At the end of this term, there will be a “cooling down” period of six (6) months, whereby the previous SPL will not run again for the position of ‘junior’ ASPL.

Reports to:
Scoutmaster


Description:
The Senior Patrol Leader is the highest-ranking Scout leadership position in the Troop.


Comments:
The Senior Patrol Leader is the focal point of the troop.  He needs to attend as close to all troop functions as possible.  One of the major aspects of the SPL’s job is to appoint other troop leaders.  He must choose leaders who are able, not just his friends or other popular Scouts.  The SPL chairs all Junior Leader Council (JLC) meetings, as well as organizes all activities during Troop meetings, Courts of Honor and other Troop activities.  The SPL represents the Troop at Webelo Bridging ceremonies, and Charter Partner activities.
QUALIFICATIONS


Age:
14 or older

Rank:
First Class or higher


Experience:
Previous service as the ‘junior’ and ‘senior’ ASPL required.

          Other:   18 months of BSA official membership with Troop 455.


Attendance:
85% of all Troop activities (including campouts) over previous 6 months

PERFORMANCE REQUIREMENTS


Training:
You must attend the Troop Junior Leader Training even if you have attended in the past.


Attendance:
You are expected to attend 85% of all troop meetings, Junior Leader Council meetings, outings, and service projects.  If your attendance is low, or if you have three (3) unexcused absences in a row, you can be removed from office.


Effort:
You are expected to given this job your best effort.  You are to set an example to other Scouts by living the Scout Oath and Law in all Troop related activities as well as in your everyday life.

GENERAL LEADERSHIP RESPONSIBILITIES


Uniform:
Set the example by wearing your uniform correctly.  This means that you will wear all of the parts of the Troop uniform, shirttail tucked in, with all required badges in their correct locations.  As a part of the Leadership Corp, you have the option of additional Scout attire (for example, special headwear or neckerchief).


Behavior:
Set the example by living the Scout Oath and Law in your everyday life.  Show Scout Spirit in everything you say and do.  Be prepared for campouts, meetings, and other Troop functions.


Attendance:
Set the example by being an active Scout.  Be on-time for meetings and activities.  You must call the Scoutmaster if you are not going to be at a meeting or if you suddenly have to miss an outing.  You also need to make sure that the Assistant Senior Patrol Leaders are ready to assume your responsibilities.

SPECIFIC LEADERSHIP RESPONSIBILITIES



Run all troop meetings, events, activities, and the annual program planning conference.



Chair the Junior Leader Council meetings.  Assist SM with Junior Leader Training.


Appoint other Troop junior leaders with the advice and counsel of the Scoutmaster.



Assign duties and responsibilities to those junior leaders.  


Administer and run Troop junior leader elections.





Handle Scout disciplinary actions when they arise and to the best of your ability.  If needed, call adult leaders for assistance.  

CERTIFICATION:


I hereby certify that I have met all requirements for the Junior Leader position to which I have indicated an interest in being elected to, as stated on page one (1) of this document.  



Most importantly, I agree to set the leadership example in my Troop by faithfully living the Scout Oath and Law in my every day life. 



_________________________________________________         ________________ Print Scout name




                    Leadership Position



_________________________________________________             ________________



Scout Signature






      Date

OUTGOING SPL CERTIFICATION:



I hereby certify that I have verified that the above Scout has achieved all requirements needed for the position to which he is running for as stated on page one (1) of this document.  



________________________________________________                _______________



Outgoing SPL Signature       




       Date

*page two of this document to be collected by the SPL prior to the Troop election, and will be filed with the Troop Scribe. 
